





Should we work for longer parental leaves, or something else?

B 1PMJDJFT UIBU QSPWJEF childcare support PS POTJUF EBZDBSF BSF NPSF MJLFI
ment XIJDIQWIMPOWEGFDSFRBARKF®tEB O P BMIWIDMHWV MBBADOSI T SBB M-POH

MFBWFT PG NPSF UIBO NPOUIT PO UIF PUIFS IBOE IBWF UIF PQQPTJUF
C .PSFPWFS QPMJDJFT UIBU BDUJWF R L] NEDBBHS HBWiEEOnbR nERESTO

UBLF FODPVSBHF NPSF FRVBM EJWJTJPO PG IPVTFXPSL 'VXB $PIFO .JTSI

Who is more likely to experience intimate partner violence?

B 4IFEEJOH MJHIU PO BO PME EFCBUF 7JMMBSSFBM TIPXT UIBU en
risk for family violence
COWUIPUIFBOKIFGNQMPZRAEFERFY QF STR®PVE BWIT F MPOFFRBCT

"VUIPST FODPVSBHF FNQMPWEZIBLS PU FEG@I48 pBidsA D J Q M\ PX FFF T

UBLF UIJNF PGG PG XPSL GPS SFBTPOT SFMBUFE UP domestic violence 3PUINI

Are work-life issues the same across cultures?

B "OHMP NPEFMT GPS XPSL MJGF BSF MFTT FGGFDUJWF JO DPMMFDUJ\
[BUJPOBM MFBEFST JODPSQPSBUF UFBN CBTRP TOROCNSFSFWRUWIAVOHTB OE s
EFDSFBTJOH XPSL GBNJMZ DPO°JDU BNPOH UIFTF HSPVQT 4QFDUPS

C .PSFPWFS GPS XPSL MJGF QPMJDJFT UP IBWF UIF HSFBUFTU JNQBD!
DPNQBODUFVEGIEDR/G F E V XPGH MPRIBES B LXMIIQ VSEEVDESBDEOD SFBAE T @
TBUJTGBDUJPO 4QFDUPS FU BM

DLocal implementation of work-life policies should reflect localneeds 4QFDUPS FU BM

E .BOBHBSEVQFSWJIPWYBLED P O D FSAUGIFSX B SIE) S P WIHBHGFOZFIJBUJOP
FNQMPZFFT 'OE UIBU CPUI XPSLKS$UNMGRM W FBWEN ddutiddy-rtM 8 BJO H
IPNF (SZ[ZXBD[ FU BM
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