




�����������3�P�T�B�C�F�U�I���.�P�T�T���,�B�O�U�F�S���"�X�B�S�E

The Kanter Award

�/�B�N�F�E �J�O �I�P�O�P�S �P�G �3�P�T�B�C�F�U�I �.�P�T�T �,�B�O�U�F�S�
 �X�I�P �I�B�T �C�F�F�O �J�E�F�O�U�J�¹�F�E �B�T �U�I�F �N�P�T�U �J�O�º�V�F�O�U�J�B�M �D�P�O�U�S�J�C�V�U�P�S �U�P 
�N�P�E�F�S�O �M�J�U�F�S�B�U�V�S�F �P�O �X�P�S�L �B�O�E �G�B�N�J�M�Z�
 �U�I�F �,�B�O�U�F�S �"�X�B�S�E �J�T �H�J�W�F�O �G�P�S �U�I�F �C�F�T�U �S�F�T�F�B�S�D�I �Q�B�Q�F�S�	�T�
 �Q�V�C�M�J�T�I�F�E 
�E�V�S�J�O�H �U�I�F �Z�F�B�S��  �5�I�F �S�J�H�P�S�P�V�T �O�P�N�J�O�B�U�J�P�O �Q�S�P�D�F�T�T �G�P�S �B�X�B�S�E �T�F�M�F�D�U�J�P�O �J�O�W�P�M�W�F�T ���� �T�D�I�P�M�B�S�M�Z �S�F�W�J�F�X�F�S�T �G�S�P�N 
���� �D�P�V�O�U�S�J�F�T �X�I�P �E�F�D�J�E�F �P�O �U�I�F �,�B�O�U�F�S �X�J�O�O�F�S�T �G�S�P�N �B�N�P�O�H �P�W�F�S �������� �B�S�U�J�D�M�F�T �Q�V�C�M�J�T�I�F�E �J�O �N�P�S�F �U�I�B�O ���� 
�T�D�I�P�M�B�S�M�Z �K�P�V�S�O�B�M�T�� �5�I�J�T �B�X�B�S�E �S�B�J�T�F�T �B�X�B�S�F�O�F�T�T �P�G �F�Y�D�F�M�M�F�O�U �X�P�S�L���G�B�N�J�M�Z �S�F�T�F�B�S�D�I�
 �G�P�T�U�F�S�T �E�F�C�B�U�F �B�C�P�V�U 
�T�U�B�O�E�B�S�E�T �P�G �F�Y�D�F�M�M�F�O�D�F�
 �J�E�F�O�U�J�¹�F�T �U�I�F �®�C�F�T�U �P�G �U�I�F �C�F�T�U�¯ �T�U�V�E�J�F�T �P�O �X�I�J�D�I �U�P �C�B�T�F �G�V�U�V�S�F �S�F�T�F�B�S�D�I �B�O�E ��
�P�V�U�M�J�O�F�T �T�Q�F�D�J�¹�D �J�N�Q�M�J�D�B�U�J�P�O�T �P�G �U�I�F �S�F�T�F�B�S�D�I �G�P�S �X�P�S�L���M�J�G�F �B�O�E �I�V�N�B�O �S�F�T�P�V�S�D�F �Q�S�P�G�F�T�T�J�P�O�B�M�T��

The Center for Families at Purdue University �B�O�E the Boston College Center for Work & Family �E�F�W�F�M��
�P�Q�F�E �U�I�F �3�P�T�B�C�F�U�I �.�P�T�T �,�B�O�U�F�S �"�X�B�S�E �U�P �S�B�J�T�F �U�I�F �B�X�B�S�F�O�F�T�T �P�G �I�J�H�I �R�V�B�M�J�U�Z �X�P�S�L���G�B�N�J�M�Z �S�F�T�F�B�S�D�I 
�B�N�P�O�H �U�I�F �T�D�I�P�M�B�S�
 �D�P�O�T�V�M�U�B�O�U �B�O�E �Q�S�B�D�U�J�U�J�P�O�F�S �D�P�N�N�V�O�J�U�J�F�T�� �5�I�S�P�V�H�I �U�I�F �H�F�O�F�S�P�V�T �T�Q�P�O�T�P�S�T�I�J�Q 
�P�G �U�I�F Alliance for Work-Life Progress �	�"�8�-�1�
�
 �U�I�F �T�U�B�O�E�B�S�E�T �P�G �R�V�B�M�J�U�Z �G�P�S �X�P�S�L���G�B�N�J�M�Z �S�F�T�F�B�S�D�I �X�J�M�M 
�D�P�O�U�J�O�V�F �U�P �S�J�T�F�
 �B�O�E �B�D�U�J�P�O�B�C�M�F �¹�O�E�J�O�H�T �G�S�P�N �U�I�F �C�F�T�U �T�U�V�E�J�F�T �X�J�M�M �C�F�D�P�N�F �N�P�S�F �D�P�N�N�P�O�Q�M�B�D�F �J�O 
�C�V�T�J�O�F�T�T �D�P�N�N�V�O�J�U�J�F�T �U�P �J�O�G�P�S�N �Q�P�M�J�D�Z �B�O�E �C�F�T�U �Q�F�P�Q�M�F �Q�S�B�D�U�J�D�F�T��  

���� Should we work for longer parental leaves, or something else? 
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ment�
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������ Are work-life issues the same across cultures?
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 �F�U �B�M���
��

�C�� ���.�P�S�F�P�W�F�S�
 �G�P�S �X�P�S�L���M�J�G�F �Q�P�M�J�D�J�F�T �U�P �I�B�W�F �U�I�F �H�S�F�B�U�F�T�U �J�N�Q�B�D�U �B�N�P�O�H �F�N�Q�M�P�Z�F�F�T �P�G different ethnicities�
 
�D�P�N�Q�B�O�J�F�T �T�I�P�V�M�E �G�P�D�V�T �P�O �S�F�E�V�D�J�O�H �X�P�S�L�M�P�B�E �P�S �T�U�S�B�J�O �X�I�J�D�I �J�O �U�V�S�O �S�F�E�V�D�F�T �T�U�S�F�T�T �B�O�E �J�O�D�S�F�B�T�F�T �K�P�C 
�T�B�U�J�T�G�B�D�U�J�P�O �	�4�Q�F�D�U�P�S�
 �F�U �B�M���
��

�D�� ��Local implementation of work-life policies should reflect local needs �	�4�Q�F�D�U�P�S�
 �F�U �B�M���
��
�E�� ���.�B�O�B�H�F�S�T �B�O�E �T�V�Q�F�S�W�J�T�P�S�T �X�I�P �N�B�L�F �B �D�P�O�D�F�S�U�F�E �F�G�G�P�S�U �U�P�X�B�S�E �J�N�Q�S�P�W�J�O�H �U�I�F �T�B�G�F�U�Z �P�G �U�I�F�J�S �-�B�U�J�O�P 

�F�N�Q�M�P�Z�F�F�T�
 �¹�O�E �U�I�B�U �C�P�U�I �X�P�S�L�F�S �I�F�B�M�U�I �B�O�E productivity �X�J�M�M �C�F�O�F�¹�U�
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